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employee diversity survey

Diversity and 
equality



Our commitment to 
diversity and inclusion
UHY Hacker Young is fully committed to 
diversity and inclusion and wholeheartedly 
supports the principles and practices of 
equal opportunity.

We recognise that it is the duty of all 
employees to accept their personal 
responsibility for fostering a fully 
integrated community at work by 
adhering to the principles of equal 
opportunity and maintaining a 
harmonious working environment. 
The firm aims to create a culture that 
encourages and values diversity, and 
that appoints, rewards and promotes 
based on merit. 

We actively promote equal 
opportunities throughout the firm 
via the application of employment 
policies, which ensure that 
individuals receive treatment that 
is fair and equitable and that they 
are recruited, selected, promoted 
and trained, consistent with their 
relevant aptitudes, potential, skills, 
experiences, and abilities.

No applicant will be placed at a 
disadvantage by any practices 
which, although they are applied to 
all, have the effect of disadvantaging 
people of a particular race, sex, 
sexual orientation, gender, religion 
or beliefs which are not necessary to 
the performance of the job, or which 
constitute indirect discrimination.

Additionally, the firm recognises 
that the detriment a person endures 
because of their disability can, in 
many instances, be removed by the 
adoption of reasonable adjustments. 

We are therefore committed to 
ensuring that such adjustments 
will be effected where reasonably 
practicable and where the detriment 
is substantial.

In 2021, the firm launched an 
internally run equality, diversity and 
inclusion (EDI) group, whose remit is 
to ensure we are doing all that we 
can as a firm to ensure we uphold 
our commitment to embracing, 
supporting and driving EDI. The 
group makes recommendations to 
the firm’s Executive Committee, and 
have already developed a full and 
comprehensive updated EDI policy. 
We are also in the process of rolling 
out an EDI training programme in 
which every UHY team member will 
be involved. 

Everything we do at UHY is driven by 
our purpose of ‘helping you prosper’, 
and this applies to our teams, 
our clients and our communities. 
Our approach to EDI aligns with 
our purpose to ensure all of the 
team at UHY are working within an 
environment and culture within which 
they can thrive. Two of our four core 
values – Live Empathy and Enjoy 
It – also align with our commitment 
to EDI and ensuring all team mates 
demonstrate behaviours on a daily 
basis which enable a culture of 
equality and inclusion, and one that 
embraces diversity. 

As a firm, we are fully committed to 
diversity and inclusion and ensuring 
equal opportunities for all colleagues, 
workers, and job applicants, and 
to ending unlawful and unfair 
discrimination.

We are driven by our 
purpose of ‘helping you 
prosper’ and this applies 
across all that we do, not 

only for our clients but also 
for our people and our 

local communities
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Chart Title

ICAEW Chartered Accountant 13.45 Other accountant

Legally qualified Other legal Other profession

Direct support staff Other Prefer not to say

Q1 About you

Q2 Age

3

ICAEW 
Chartered 
Accountant
36%

Other 
Chartered 
Accountant 
12%

Direct       
support staff 
13% 

Other  
profession     
13%

 

Other 10% 

Other accountant 9% 
Legally 
qualified  
1% 

Other 
legal     
1% 

Chart Title

16-24 25-34 35-44 45-54 55-64 65 and over Prefer not to say

Prefer not to say 5%

25-34
35-44

45-54

55-64 16-24

Prefer not to say 2%65 and over 3%

31%
16%

11%

15%

22%

Q3c Sex/Gender

Is the gender you identify with the same as your sex 
registered at birth?

Q4a Disability

Do you consider yourself to have a disability according 
to the definition in the Equality Act?

Q3a Sex/Gender 
What is your registered sex at birth?

Q3b Sex/Gender 
Which gender do you identify with?

4

number

Female Male Not say

Male 50% Female 49%

Prefer not to say 1%

A man 49% A woman 50%

Prefer not to say 1%

Yes 97% 

No 1% Prefer not to say 2%

No 90% 

Yes 7%Prefer not to say 3%



Q4b Disability

Are your day-to-day activities limited because of a health problem or disability which has lasted, or is expected to 
last, at least 12 months?

Q5 Ethnic group Q6 Faith 

Q7 Sexual orientation

65

No 85% 

Yes, limited a little 10%
Yes, limited a lot 2%Prefer not to say 3%

Q4c Disability

If you have answered “Yes” to any of the previous two questions please identify which of the below health 
problems or disabilities apply?

5% 10% 15% 20% 25%0%

Prefer not to say

Other

Not applicable

Physical strength

Physcial coordination

Mobility

Mental health

Manual dexterity

Digestive / continence

Cognitive / learning 

Sensory

White 70% 

Asian/Asian 
British 20% 

Black/
African/
Caribbean/
British 6%

Mixed/
multiple 
ethnic 
groups 2%

Other 2%

No religion 47% 

Christian 30% 

Sikh 1%Any other religion 2%

Muslim 6%
Jewish 2%

Hindu 8%

Prefer not to say 4%
Buddhist 0.5%

Heterosexual / 
straight 88% 

Bisexual 5%
Gay man 1%
Gay woman/lesbian 0.5% 

Prefer not to say 4%

Other 0.5%



Q8b Socio-economic background

What type of school did you mainly attend between the ages of 11 and 16?

Q9a Social mobility

What is the highest level of qualification achieved by either of your parent(s) or guardian(s) by the time you were 18?

Q8a Socio-economic background

If you went to university (to study a BA, BSc course or higher), were you part of the first generation of your family 
to do so?

87

No 37% 

Did not attend 28%

Yes 32% 

Prefer not to say 3%

Prefer not to say

10% 20% 30%0% 40% 50%

I don’t know

Independent or fee-paying school

State-run or state-funded school–
selective on academic, faith or other 
grounds

State-run or state-funded school–non-
selective

Attended school outside the British 
Isles

5% 10% 15% 20% 25%0% 30% 35%

Prefer not to say

Other

Not applicable

I don’t know

No formal qualifications

Qualifications below A Level / vocational

At least one has A Level or vocational 

At least one has a degree level 
qualification

Q9b Social mobility

What is the highest level of qualification you hold, or if you are a qualified accountant or lawyer, held prior to becoming 
qualified?

10% 20% 30%0% 40% 50% 60%

Prefer not to say

Other

Not applicable

I don’t know

No formal qualifications

Qualifications below A Level

A Level or vocational qualification

Degree level

60%



Q10b Caring responsibilities

Do you look after, or give any help or support to family 
members, friends, neighbours or others because of either: 
Long term physical or mental ill-health / disability related 
problems

Q11 Marital status

What is your marital or civil partnership status?

Q9c ii.  Social mobility

Were you entitled to free school meals?

Q9c Social mobility

Did either (or both) of the following apply at any point during 
your school years? i. Did your household received income 
support?

Q9d Social mobility

Thinking back to when you were aged about 14, which best describes the sort of work the main / highest income 
earner in your household did in their main job?

Q10a Caring responsibilities

Are you a primary carer for a child or children under 18?

109

Yes No I don’t 
know

Prefer not 
to say

14%

73%

9% 4%

Yes No I don’t 
know

Prefer not 
to say

79%

13% 5% 3%

5% 10% 15%0% 20%

Prefer not to say

I don’t know

Other

Not applicable

Retired

Short term unemployed

Long term unemployed

Inactive

Traditional professional 

Middle or junior managers 

Armed forces personnel 

Routine manual and service

Semi-routine manual and service

Technical and craft occupations 

Senior managers and administrators 

Clerical and intermediate occupations 

Modern professional 

No 78% 

Yes 21% 

Prefer not to say 2%

No

83%

Yes, hrs per week

1-19 20-49 50 or 
more

Prefer not 
to say

8%
2% 2% 3%

Prefer not to say

5% 10% 15%0% 20% 25%

Other

Widowed or surviving partner from a 
same-sex civil partnership

Divorced or formally in a same-sex civil 
partnership which is now legally dissolved

Separated (but still legally married or still 
legally in a same-sex civil partnership)

In a registered same-sex civil partnership

Married

Single (never married or never registered 
a same-sex civil partnership)

30%



Q12b i. Maternity

If yes: Did you return to your current employer after the 
leave?

Q12a Maternity

Have you taken maternity or paternity leave in the last 5 
years?

11

14%

73% 79%No 89% 

Yes 11%

Yes 38%

No 56% 

Not applicable 6%

Q12b ii. Maternity

Did your current employer give you additional leave for 
ante-natal appointments?

Q12b iii. Maternity

If yes: Did you return to your current employer after the 
leave?

Not applicable 
69% 

Yes 19%

No 12%

Not applicable 
67% 

Yes 26%

 No 7%

Q12b iv. Maternity

Has the ability to work from home been an important 
aide in your return to work?

Not applicable 
63% 

Yes 27%

No 10%

“Our biggest asset is our people and at UHY we 
strive to attract and retain the best talent.
Our recruitment process aims at securing the best 
talent but also to ensure that people we bring 
through the door feel that they belong with us.” 

                              

    Subarna Banerjee, 
    Managing partner
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UHY Hacker Young Associates is a UK company which is the organising 
body of the UHY Hacker Young Group, a group of independent UK 
accounting and consultancy firms. Any services described herein are 
provided by the member firms and not by UHY Hacker Young Associates 
Limited. Each of the member firms is a separate and independent firm, 
a list of which is available on our website. Neither UHY Hacker Young 
Associates Limited nor any of its member firms has any liability for services 
provided by other members.

UHY Hacker Young (the “Firm”) is a member of Urbach Hacker Young 
International Limited, a UK company, and forms part of the international 
UHY network of legally independent accounting and consulting firms. 
UHY is the brand name for the UHY international network. The services 
described here in are provided by the Firm and not by UHY or any other 
member firm of UHY. Neither UHY nor any member of UHY has any liability 
for services provided by other members.

This publication is intended for general guidance only. No responsibility 
is accepted for loss occasioned to any person acting or refraining from 
actions as a result of any material in this publication.

© UHY Hacker Young 2023

www.uhy-uk.com


